
 

St. Clair County Community Mental Health 

Agency Directive re: Use of Masks by Employees 
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 Until further notice, all employees entering any CMH building are required 

to wear a mask covering their mouth and nose. See below graphic MDHHS 

“Mask Up, Mask Right” which describes how to properly wear a mask and 

acceptable mask types.  

 

 Masks must be worn: 

o Prior to building entry. 

o When employees are in ANY common area, including (but not limited 

to) hallways, bathrooms, elevators, work areas, etc. 

o Any time an employee leaves their desk. 

o Any time an employee provides a service in the community that 

includes interaction with even 1 other individual, regardless of how 

many feet of distance can be maintained (masks are required at all 

“gatherings”).  

o During all transportation services by all participants and must include 

physical distancing to the greatest extent possible. 

 

 Masks must remain on at all times while in all CMH buildings, with the 

following exceptions: 

o An employee may remove their mask if they are alone in a separate 

office or meeting room. 

o An employee may remove their mask while at their desk only IF they 

are socially distanced at least 6 feet from the nearest individual.  

 Employee must have their mask readily accessible to 

immediately put on if someone enters their space. 

 

 Masks must be worn while in meetings or trainings of 2 or more people 

regardless of the amount of space between people. That being said, should 

the speaker in a meeting or training be able to remain 6 or more feet from 

other individuals, they can temporarily remove their mask while speaking 

or presenting; otherwise their mask must remain on. 



 

 Masks are not required when exercising outdoors only if able to 

consistently maintain 6 feet of distance from others. 

 

 Incidents of non-compliance are to be reported to your Supervisor and HR 

Manager. Failure to comply with this Directive may result in progressive 

discipline. 

 

 


