
Attention: Please read the daily COVID-19 update in its entirety! 

In an effort to effectively communicate updates and information to all staff it is essential, expected and 

mandatory that you read the daily COVID-19 updates provided. Reading all information will keep all information 

centralized, ensure staff is up to date regarding needed information, and prevent staff questions regarding 

information that has already been communicated. 

 
 
 
 
 
 
 
 

               
 

 
 
 
 
Monday April 27th, 2020 

 
 

Mask Reminder 
 
Reminder that all individuals (staff and community) must wear masks while in CMH 

buildings. CMH is still in need of cloth mask donations. If interested, masks can be dropped off to the 
main CMH location, Marine City (contact Cheri Jessup), or Capac location (contact Andrea Valez). 
 
 
 

Expanded COVID Testing for Essential Workers without Symptoms 
 
On April 21, Governor Whitmer announced that drive-through COVID testing sites 
would be expanding their guidelines for testing. Critical infrastructure workers, 

including first responders and health care personnel were encouraged by the Governor to get tested for 
COVID-19, even if they do not have any symptoms. The expanded testing is expected to help the 
State better understand the scope of the pandemic in Michigan, and to stop the spread of COVID by 
essential workers who may have COVID without showing symptoms. Additionally, anyone with 
symptoms can now be tested without doctor's orders. 
 
St. Clair County is NOT participating in this expanded testing. In order to be tested at one of the St. Clair 
County locations, you must still have symptoms and a doctor's prescription. 
 
The closest site offering this expanded testing that we are currently aware of is Rite Aid pharmacy 
located at 21 Mile Road and Romeo Plank in Macomb, MI. (See attached for complete information, 
testing location and steps). 
 
SCCCMH staff are not being asked or encouraged to take a test, but we wanted to share this information 
with staff who may be interested.  Questions: Contact Karen Zultak @ kzultak@scccmh.org 

 “One day this will all be over. And 

we will be grateful for life in ways 

we never felt possible before.”  

- Matt Haig 

mailto:kzultak@scccmh.org


 

If you had the Power to Make a Change . . . Share your thoughts 

We continue to look for ideas for changes to implement at CMH (use the attached 
form to write a proposal).  No idea is too big or too small!  Changes to policies, 

procedures, wall color, classes, schedules, landscaping, furniture, Galley menu – you name it, we want 
to hear your ideas to improve it.  Have you seen something done at another company and think “I wish 
we could do that here” – let us know!  Think of it like this… “If I were Director for a day…. what would I 
do?”  We are incredibly lucky as an agency to have staff who are talented, experienced in their fields, 
and creative problem solvers and we want to harness some of that brain power!   
 
For the top ideas that are able to be implemented (up to 10), the staff member who proposed them 
will receive a $25 gift card and the satisfaction of knowing that they helped create positive change at 
SCCCMH. Please submit proposals to Sarah Herrle in Community Relations at sherrle@scccmh.org  
 

 

 

  CARF Reported Highlights 
 
Here are some additional CARF reported CMH areas of strength . . .   
 

 SCCCMHA embraces the recipient-centered approach to services. The service plan developed is 
consistently based primarily on the goals identified by the recipient and/or their parent/guardian 
as ones on which they want to work, even if it is not the focus that the clinician identifies. 

 

 The organization works very closely with other community organizations to provide wraparound 
services to recipients. Examples include hospital emergency rooms, homeless shelters, local 
schools, churches, employers, or other service providers, and even border services.  

 
 
 

Employee and Team of the Month 
 
Taking April Nominations! Please submit nominations for April EOM and TOM to Tammy 
Lake (tlake@scccmh.org) (see attached forms). Consider taking the time to nominate staff 

who have gone above and beyond during these challenging times. Selected EOM and TOM will be 
announced in the Kudos section of the daily updates. Celebrations will occur to honor the winners at a 
later date.  
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Thanks to Marcy Cameron and Caroline Corby for all their hard work with the Schedulers and CMH Staff 
in general in getting prescriber schedules updated and complete with appointment type (F/F, Lifesize 
from CMH, Lifesize from Home, Phone) and all the required info (email address, current phone number). 
There was (and is) A LOT of ongoing work with this by many people – so THANK YOU to everyone for 
your help to ensure the people we serve are able to connect with their prescriber! 
 
Thank you to all the Prescribers:  Dr. Saeed, Dr. Stroker, Dr. Graham, Sarah Ingles, Dr. Ames, and Amy 
Kzyonsek for your flexibility and willingness to make the needed changes to ensure the people you serve 
are able to meet with you in whatever way possible!  There have been a lot of technology changes 
lately, but you’ve embraced it in order to keep those we serve healthy.  Kudos also to our super IT Staff 
for not only providing equipment but troubleshooting issues. We couldn’t do it without you! 
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St. Clair County Community Mental Health 

Outstanding Team/Employee Nomination Form 
  Employee    Team of the Month 

 

 I. STAFF/TEAM BEING NOMINATED:        

 

  NOMINATED BY:       For the Month of:       

 

II. INSTRUCTIONS: 
   This form may be used to nominate a coworker to receive an “Outstanding Employee of the Month” award. 

   Recipients will select a gift from available choices, a letter from the Executive Director, name included on SCCCMH 

Employee of the Month plaque, an individual plaque, mention in the Agency newsletter and at an Agency-wide meeting. 

   Additionally, recipients will be eligible for selection as SCCCMH Employee of the Year. 

   All REGULAR part time and full time employees who have successfully completed their probationary period are eligible. 

   A recipient may receive the recognition more than one time within a year. 
 

  Please use the space below to describe why you are nominating this person. Use the nomination guidelines (below) as 

a reference. Use the back of this form for additional comments, if necessary. 
 

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________ 
 

III.  NOMINATION GUIDELINES: 
   Although we appreciate it when a person “does a good job,” this form is not for recognizing someone for simply doing a good job. 

   Rather, use this when nominating a coworker who has gone “Above and Beyond” in terms of his or her effort, conduct, or behavior. For 

example: 

   **   TEAM WORK 

           Candidate has taken action to strengthen communication and cooperation among staff. 

   **   PROVIDING SERVICE EXCELLENCE/RECOVERY FOCUS FOR PERSONS WE SERVE 

   Candidate has taken action or demonstrated behavior that, although not required or expected, served to enrich or enhance the life of a 

PERSON WE SERVE. 

   ** INNOVATION / CREATIVITY 

    Although not expected or required, candidate has introduced well thought out ideas and solutions to problems that result in improved 

services to PERSONS WE SERVE and/or reduced costs. 

   ** DIGNITY AND RESPECT 

    Candidate has demonstrated specific behavior which exemplifies the Agency value of treating people with the highest degree of 

dignity and respect. 

   ** COMMUNITY COMMITMENT 

    Candidate has demonstrated specific behavior which exemplifies the Agency value of contributing to community activities by 

providing valued met or unmet community needs.   
 

PLEASE SUBMIT YOUR COMPLETED NOMINATION FORM TO ADMINISTRATION: 

C/O Tamara Lake tlake@scccmh.org 

Thank You! 

 
 

For Internal Use Only 

Nomination Month/Number:     
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Expanded COVID Testing for Essential Workers without Symptoms 
 
On April 21, Governor Whitmer announced that drive-through COVID testing sites would be expanding 
their guidelines for testing. Critical infrastructure workers, including first responders and health care 
personnel were encouraged by the Governor to get tested for COVID-19, even if they do not have any 
symptoms. The expanded testing is expected to help the State better understand the scope of the 
pandemic in Michigan, and to stop the spread of COVID by essential workers who may have COVID 
without showing symptoms. Additionally, anyone with symptoms can now be tested without doctor's 
orders. 
 
St. Clair County is NOT participating in this expanded testing. In order to be tested at one of the St. Clair 
County locations, you must still have symptoms and a doctor's prescription. 
 
The closest site offering this expanded testing is Rite Aid pharmacy located at 21 Mile Road and Romeo 
Plank in Macomb, MI.  
 
One of our staff members tested the process and reported that the process was very easy and non-
invasive: 

1. Visit the Rite Aid web site: www.riteaid.com/ and click on the COVID-19 testing banner at the 
top of the page. 

2. Fill out quick the online questionnaire. If you qualify, you will be given two testing dates/times 
to choose from. 

3. When you arrive at the test site, you do not need to leave your vehicle. There are three tents set 
up, a registration tent and two testing tents. Pull up to the registration tent and leave your 
window rolled up. You will be asked to hold your driver’s license up to your window and will be 
directed to pull forward to one of the testing tents. 

4. Pull up to the testing tent. There is no contact to complete the test. Workers will move a table 
to your vehicle with a basket containing a self-test kit. You take the kit, swirl the swap into each 
nostril for 15 seconds, put the swab into a plastic tube and put the basket back on the table.  

5. You receive an email within 4-7 days with your results; if positive, you will also receive a phone 
call. 

 
The entire process from waiting in line to finishing the test took no more than 10 minutes. Staff aren’t 
being asked or encouraged to take a test, but we wanted to share this information with staff who may 
be interested.  
 
IMPORTANT: In order to qualify for a test without symptoms, you must still be reporting to work (it is 
not meant for healthcare workers who are working from home). According to the information 
advertised, anyone who is showing symptoms can get tested without a doctor’s order at this location as 
well.  
 
Questions: Contact Karen Zultak @ kzultak@scccmh.org 
 

http://www.riteaid.com/


 

Share your great ideas for making positive changes at CMH!  Please include as much detail as possible.  It’s 

ok to not have all the answers or all the logistics worked out, however the more details that are included, the 

easier it will be to assess feasibility.  Be sure to include things like cost, barrier to implement etc. (if known). 

Name/Title of my great idea: 

 

My great idea helps (check all that apply): 

 Staff   Individuals we support   Community   Other (please specify) 

 

My great idea: 

 

 

 

 

 

Reasons why my idea is awesome (Be detailed about how it helps, what problems it solves): 

 

 

 

 

 

Steps/how to implement my idea (Be sure to include things like cost, equipment, staff time needed): 

 

 

 

 

Proposal 
Staff name: _______________________________________________ 

Department: _____________________________________________  
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